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Fairfield Parish Council is committed to providing an inclusive and supportive working
environment.

As an employer, we want to recognise when support is needed and facilitate open
conversations with employees about what they are experiencing within the workplace, and
make reasonable efforts so that health first aiders are available. We encourage people to
discuss any relevant health concerns with their GP.

The menopause can happen at any age, but it usually occurs between 45 and 55. It occurs
when a woman’s oestrogen levels decline, and she stops having periods. This is not a
one-off event but a transition that can take several years. Premature menopause happens
when a woman'’s periods stop before the age of 45. Perimenopause is the time leading up
to the menopause and women may experience menopausal symptoms.

The symptoms of menopause are many and varied. 30-60% of women will experience
symptoms which can include:

Hot flushes

Night sweats

Anxiety

Dizziness

Fatigue

Memory loss/brain fog
Depression

Headaches

Recurrent urinary tract infections
Muscle and joint stiffness
Irregular periods that can be light or heavy
Weigh gain

Palpitations
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Fairfield Parish Council will offer support on an individual basis as we are aware that a
one-size-fits-all policy will not work, and any adjustments will be tailored to an individual’s
specific needs.

We will provide a risk assessment that consider the specific needs of the individual and
ensure that the working environments will not worsen their symptoms.

The types of reasonable adjustments that can be made are:

Flexible working hours, reduction in hours, shift changes, working from home at short or
no notice short term absence if a woman is experiencing sleep disruption and/or night
sweats or their symptoms become more severe.

To help with hot flushes and/or daytime sweats, providing temperature and ventilation
control via desk fans, moving or locating their workspace near a window or away from a
heat source. There is no uniform policy at work.

We provide access to cold drinking water and washroom facilities. A person can have
unlimited toilet breaks.

Page | 2



Fairfield Parish Council Adopted 14" March 2024
Menopause Policy Version 1

We will happily discuss and provide, if possible and required, menopause risk.

We suggest regular informal catch ups with setting positively and supportively with
reasonable and achievable timescales.
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